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UA H 1 y 1 billion

paid taxes

UA H 760,9 millions

paid excises

76 million dal

beverage produced

154,2 million units

ofpreformeeleased company

29% women

]

254 employees
em p | Oye es with special needs

II II 254 employees
il

UAH

millions 5 O 4 7
Invested into occupational

safety

Average salary at
the corporation’s

9 , 6% enterprises
16

Company's personnel turnover rate
hours

The average
duration of
professional training

E ObolonCorporation
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Ecology Finance Projects

116,8% UAH 6418 millions. 430 thousand liters

0 natural gas consumption . . .
6 investments in own production of beverages for sponsorship and charity

I 13,6% UAH 5,99 millions. 336 students

8 water consumption O investments in health and safety passed educational and industrial practice

I 1,4 tons UAH 2,7 millions 4 126 persons

d reduced emissions to the atmosphere 0 investments in sponsorship and charity visitedDbolomrewery
| 1213/0 UAH 2 millions 24 thousand calls
8 lesst [ @missions d investments in local communities developmenieceived on the Hotlir@0ibs
80% UAH 1 mitions 41% employees
8 proper recycling and reuse of waste 8 support the military forces passed training and testing on labor protection

E ObolonCorporation
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Dear partners, colleagues and consumers,

| hereby present youeigitmonfinancial report on sustainable developdteribef o r p o Thst i o n

document is prepared based on the records of corporate structurgeyestepit émt located at the

occupied territory of the AR Crimea) during 2015. During this period the company continued the communication of the
previous GRI Report version 4.

The reporting year became a year of changes and challenges for each ofacso&mgitainienctie fervor

of the military conflict and loss of certain territories impacted both on the activities of the corporation and approaches
to our responsibilities. As the largest Ukrainian ma@atiatiernot stand aside the crucial events in the

country. We continue to invest in the national economy, people, environment, culture and sports.

From the beginning its work on the Ukrainia®imaldlearly set its social priorities. They remain unchanged to

this day. The corporation cares about its staff, is thoughtful regarding the environment, supports local communities and
develops culture and sports in Ukraine. However, events which occurred in the country over the last year have shifted
the social accents in the work of the company. We have reconsidered communications with key stakeholders, having
enhanced the dialogue with the state, law enforcement structures arghrsatioeesr

In spite of the difficult situation in Ukraine and the unstable macroeconomic environment, sustained development is
key to a common future. We continue building relations of trust and mutual understanding with all stakeholder groups.
And these steps are reciprocated. For 36 years of Opetatiemains a responsible employer, reliable partner

and transparent market player. Time has not broken us but only prepared us for further events and challenges. And |
know that we will make it.

TodayObolompresents theghttSocial Progress Report of the Corpolradmthat with joint efforts of business,
the state and society Ukraine will become a strong and independent European country.

OleksandSlobodian
President @bolorCorporation
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Sustainable developme@ibmiorCorporation is not only a factor of Sustainable development of the corporation
effectively work, but the component of responsible behavior to employees,

community and environment.
. People
- . . : Employees are the key asset of the corporation, formirigleospeattiale
Social mission and distinguishi@golorirom its competitors.

produce useful and safe drinks with caring for people and

responsibility for environment
-
. ) Minimal environmental impact of the company is secured by recycling and
Social go al reuse of resources and energy efficient technologies.
balance of economic, social and environmental benefits by
integrating sustainable development and corporate interests

- Local communities

- Philoso P hy of sustainable Community support in the regions where corporate companies
develo pm ent operate is the basis for mutually beneficial cooperation.

¢cGood deeds for many yearse
. Culture and sport

Investing into the development of the cultural envibolmeattributes to
supporting authentic Ukrainian traditions.

E ObolonCorporation
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5296

people employed
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needs

Ukrainian beer market
27, 7%DbolorCorporation’s share

1L

Every fourth bottle is producétblpn
corporation

Beer exports from Ukraine
49%0ObolorCorporation’s share

L IE

2of4 bottles of export beer is produced by
Oboloi€Corporation

UAH 3,19 billion

sales revenue

"
@

UAH 1,28 billion

total tax and duty payment

UAH 12,9 million
&

social investments

E ObolonCorporation
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BUSINESS OPERATIONS STANDARDS

I s -
5 o B e -
- ,i.'l T
- e —

VALUES OF OBOLON CORPORATION

O 4
N 4B

Quality Professionalism Safety Effectivness

Focusing on Wellcoordinated and skilled work Responsibility for life and ~ Considerable output of Single ¢immaded | ye
producing drinks of the employees. health of employees and environmental and industrial people with common values
compliant with high consumers. safety activities.

standards of quality

and safety.

E ObolonCorporation
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/A\IJSaLJSOu)\)/\Ek 2y 803
/ competitor )
Aespecting the rules of
‘ business and decisions oT
the authorities ‘
~ Aavoiding unfair
. competition equal chances

National legislation \ f0|’ success > -

e

Code of ethics

Gender Plan

International Law

/ Horovisions orlabourrights,

10UN Global Compact fundamentals responsibilities of the employees
. N | andlabourrelations \
Market f ai r pl ay< ‘ Aprovisions on the choice of
Antibribery policy suppliers of goods, works and
S _ services

Responsible procurement S . Aprovisions on contractual WOl”k

ye \\ {he corporation g
Responsible marketing / \ /

/o A/ 2yadzyS wSALRYyaAofeQ ~~

programme
| - ANo beer sampling in trade |
\ networks and sales outlets |
Avarnings on drinks labels |
\ Aroduct portfolio includes
non-alcoholic beer

\. /

g %
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CORPORATE STRUCTURE

10

manufacturing
plants throughout
Ukraine

5 296

employees of all

E ObolonCorporation
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CORPORATE MANAGEMENT ANNUAL REPORIDLS

Oleksandr Slobodian Ihor Bulakh Serhii Bloshchanevych

President of the Corporation CEO Chairman of the Shareholder's Coubitiéctor of

¢cWe |live in rather i nt egTehsetrien garbeu tmadniyf fo fc unhat Patsbrmaieviemageahersd aiyn Ukr ai ne t oday

Ukraine faces serious challenges of loss of territoriahat produce higbality goods and services. The ¢ Pe opl e ar e t Obolo®@ogorationcapi t al of t he
integrity, economic recession and problems of the distinguishing featur®bblorCorporation is its richPeople produce drinks, form the reputation and increase

internally displaced. At the same time, climate charigistory, deeply enrooted traditions and hard workdf e ¢ o mp a ny 6 ©bolawoske dns . Each day

natural resources and fresh water depletion are gloti@dlykrainian people. Another important factor fimpuving sociabgrammesnd the wetkeing of the

important issues. The time will come for Ukraine to products is the social component developed from then p a nsyakehold&r&agh year the company

consider these issues. Today our common task is timetyend f t he c o mp an thes | investsringhe deaeiopnwent of itsfemployees. Their

preparation for the challenges of the futbegia?We  decade®bolomas been implementing its corporagealification and interest in the results of their work

with our own social responsibility more than 20 yeaegnbitions and developing each of the four sociaprovide the efficiency and sustained character of

ago. And today we are still gdingie  r i g ht rdspangibility directiofs.in order to presentto thbwoddi ness processes in the corporatiol
the best samples of unique and authentic Ukrainian
goodse.

E ObolonCorporation
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Stakeholder groups Corporation's liabilities Communication and frequency tools

. A Forming the corpor at i onFnancial siatements (annual)

: imely notification eetings of subscribers (annual/quarterly
SharehOIder_S A Timely notificati Meetings of subscribers (annual/ ly)
holders of shares, banking structures A Risk prevention and Official website of the corporation

and investment funds A management Sustainable development ratings (annual)
A Occupational safety Research, surveys (annual/as needed)
A Competitive salaries Focus groups (as needed)
A Absence of discrimination and equal rights Exchange of specialists (as needed)
A Gender equality Cooperation with the trade union (regular)
A Professional development investments Intranet, corporate mass media (daily/quarterly)
A Result acknowledgement

. A Product quality

CO NSUMmMers: A Innovations Corporate website (daily)

domestic and international A Responsible consumption Social media (daily)
A Access to information on the products and Promotion Hotline (daily)
A company ToumprogrammiBesearch (as needed)

Social responsibility

Local communities: Meetings, direct communication, projects (as needed)

population of regions where the companies are Site tours (dally/_on request)
located, NGOs, funds and associations Report on sustainable development (annual)
Corporate website, social networks (daily)

S Press releases, comments (as needed)
AU t h.O rities an d Mass Press conferences (as needed)
media: I

Representation in management authorities
. " L . Reporting (annual/quarterl
branchregulating authorities amghnisationmedia P 9( d y)

Social media (daily)

. : A Fair competition
Partners and financial A Transparent procurement Official website
i 1 1 . A Ethical conduct Report on sustainable development (annual)
1L S.tltu.tl O ns. A Fulfillment of all agreements and liabilities Workshops, presentations (as needed)
suppliers, distributors, banks A Guarantee assurance Industry fairs (annually/as needed)
A Antibribery procedures

E ObolonCorporation
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STAKEHOLDERS ANNUAL REPORID1S

KEY POINTS
SIGNIFICANCE MATRIX

Based on st ak etter, mdetings lotlife eaisdposts
social networks, reputation research, anonymous boxds@oltites A
distinguished by a range of key points: very important

1.Financial and economic results
2.Labourrelations: personnel development,
occupational safety

3.Gender equality

4.Product quality and safety
5.Environmental protection
6.Contributions to the regional economy
7.Corporate management

8.Energy efficiency: reuse of resources and wWeste
production

9.Social investments

Important for stakeholders

not important important very important
Important for Obolon corporation .

E ObolonCorporation
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DIALOGUE WITH STAKEHOLDERS

HOTLINE

Call centre telephone number
0800507 300

Hotline operators receRathousand calis 2015

Average duration of the conversation with the respondent

to2 minute 3 seconds

REASONS FOR CALLS

16,68% 0o
18,85% &
6,31% o
1,52% &
1,37% o
50,9% &

GENDER
o

II Mend 34%

Product sales

Information about company
Contacts

Product quality

Partnership and sponsorship offers
Special offers

d

OPEN OBOLON TOUR
PROGRAMME

14 yearDboloi©Open toysrogrammiegas been implemented
128 938 persons have visited@mlofrewery on tours
4.7 thousand site tours were organized

Any person who has turned 18 can patrticipate in the tour

You can order the tour by phone or via special form in the Brewery tour section of the
corporation’s website.

SOCIAL MEDIA
n Facebook 7973 subscribers

youtube.com 385 thousand views

m LinkedIn 555 subscribers

Stakeholders can directly addreSbthecorporation press office via
the Contacts section on the company's website at www.obolon.ua

E ObolonCorporation
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materials
SUPPLIERS Productionof ~ PET and glass Beer production Brewer's grains  Local and ~ Sales and drin

The corporation implements an APS brewing malt bottles, cans export
Tender systeina procedure of open and

transparent electronic auctions F
~ D )
v
@ i e =

PROCUREMENT PRIN(@ SUPPLIER ASSESMENT

OPENESS COMPETITIVENESS 27

participation in  procurement open bidding, competition between théd=INANCE

processfthecorporatiois open suppliers

forallmarkeparticipants LOGISTICS
JUSTIFICATION LOYALTY/SERVICE
commercial attractiveness (price, payment conditions), product quality, technical
specifications, supplier reliability COOPERATION WITH ORGANIZATIONS

Each tim®bolorchooses suppliers via the holding of tenders for raw and other
materials and works purchases. The company does nédragtiinlish ({
relations with the majority of its pa@helsiplaces requirements on its 1992 8 Ukrainian Union of Industrialists and
suppliers that do not contradict antitrust laws and do not limit the number of Entrepreneurs

companies participating in the tender. s~ v—:—
1992 8 Ukrainian Chamber of Commerce and, ‘

Industry
2007 6 Un Global Compact

2013 & Centre of CSR DeveIome”“EHTP

PO3BATOK KOPNOPATIABHOI
. COLANLHO BIANOSIAANRHOCT]

E ObolonCorporation
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m Premium
S Soborne
OBOACHD | Visne
. Oksamytove
T Svitle
PPV — iy
Cherry HABH‘X % Hardmigitrus £0 Apple
Lemon -CITRUS- BIGKI Pear
Rasberry ) APPLE CIDER Cib Lemon
hik ber BUIIHA
Pomergranate %e % h:kzthill i c I B E R %Cbeﬁranberry noncarbonated
Lemon nealcoholoc / , . CibeElderberry Orgnge
Energy < . N Flowers ™ Unique
BoradBora DunkélNeiss O m—m— T .
Weissbier " <ONA Hogy
, " Pils POM Kona
ZLATA PRAHA Cerne Keller B A iy o
° woldlg Bodbier KWA HOBA.
5, inpLyyi L White
_— Kozatske O @ GWOHMIGG[)I{HH %Dark
N - s, e | Zoloipastr FPEHJII H Aunonad  (KRAC' Sessic
Zhyhulivske I x ‘ ﬁhKﬁ_ / Svitle 188
| e KOJTA HIK Curiipo
1 Zhyhulivske b m
% Nonalcoholic D Bochkove » g R,
3y Mojit i s
\"f“ % ExtraMitsne IIO % Meargoejllri(t)a R‘ 'cb by fenaxca
%{ﬂm % Export HEEAHV Mitsne PinaColada [mb
I Barbecue
. High carbonated , - - '7\ Sour cream and
OBbOAOHCbKA Lemon GXFMI[DCH(& [ 1 greens
With lemon and orange S nack 656"091110' Cheese
(2= Aspic and
OBOAOHCBKA-2 % High carbonated "PO}OP/\ % High carbonated horseradish
-2 - A\ Noncarbonated Red caviar
Noncarbonated = With peach and green téa Bacon
Crab
i Aspic and
AkBaBaAaHC ‘%ﬁ!:!,...KMA W 7 7 KQ.?M!HQQ %horseradish
MIEPATHA MPUPGAHA Wienerwurst
Bacon

E ObolonCorporation
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o ny THE ,IlA
-L‘F]’| Wk

2
=

) vaswi §

INTEGRATED CONTROL SYSTEM

Integrated control system ISO provides quality for consumers and a competitive
advantage for the company. In@Bé&nwvas the first food industry

company to receive an ISO 9000 certificate. Today the company declares
safety and compliance of its product with international standards.

ViralvaniutaHead of Integrated Control System Department:
¢Oboloiis one of the few companies in Ukraine which has managed to

ISO 14001: 200BNVIRONMENTAL MANAGEMENT SYSTEM combine four standards into a single management system. The

ISO 22000: 200600D SAFETY MANAGEMENT SYSTEM integrated control system now proves the sustained responsibility of
ISO 18001: 200@CCUPATIONAL HEALTH AND SAFETY MANAGEMENT the company for its products, consumers, employees and the
SYSTEM environment é.

ISO90012008 QUALITY MANAGEMENT SYSTEM

E ObolonCorporation
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2008

1992 1995
First Ukrainian beer Introduction of new
brand ObolomM polyethylene
terephthalat@®ET)
. drinks packaging
g
OCBOACHDL
TR (O [T 1 T Y
1994
New soft drink
segment (Gin and
Tonic)

1998 2003 Brewing residue
IntroduTtlon of Introduction ofifie recycling for agricultural
NRW glass 2001 Obolorand Non needs
beer bottle | . Alcoholi©boloteer 2012
ntroduction of K
Unikstill drink egs Launch dlata
with sugar PraharM
replaced by
1999 fructose 2013
introduction 2009 Market entry
of HORECA New malt plant withObolonski
kegs opened in TMsnhacks )
Chmelnytskyi /
Region
I
2002 2013
Plastic bottle recycling Launch of PET|
line irDleksandriya 2011 preforms
townKirovohrad Market launch
W‘K’ - |Region of Akvabalans
TM cooler water
2000 2010
Launch dthyvchyk . .
TM still drink Inp (_)iQP A %h?/heuli(i/s?('érll\lld lifee of
g-g?%\?a? direction in 2005 mu%,‘\]
- Launch dbesanTM
Chmelnytskigiegion )
i NyvaObolon \allvr;ctjePrrozormmeral 2009
production research Market launch
association of ZiberrM

E ObolonCorporation

APPLE CIDER

CIBER

2015

Launch of
Cibecidre



d the largest brewery in Europe

14artesian wells

provide highuality water. Its quality is confirmed by
the official EBRD environmental appraisal consultant

Czech firm sot

4 laboratories operate
at the mai@bolomrewery:

A experimental

A production

A radiological

A technical supervision

EQUIPMENT

Brewing systefiemanr{Germany.

A 12batches aforiper day, 750 hectoliters each
A Halving of heat consumption

Filtering unikdHS Germany

A 950hectoliters of beer per hour

The largesiottling lindn Ukraine

A 110000bottleg0,5dzper hour

ANNUAL REPORZ015

Introduction of beer bottling line with 0.33 | bottles
Soft drink bottling line in PET bottles

Keg filling line

24 thousand line bottling beer beverages in tin cans
First £ylindroconicadssels (CCVs) installed for beer
fermenting

Malt producticgequipmeita doubling of capacity
New KHS keg filling line

NewnoprdsetreECO KHS.

Ziemanbrewing lines

20 neveylindroconicadssels (CCVs)

Increase of beer and soft drink bottling line capacity
8 I1SO integrated control system

Reconstruction of industrial cooling system

Reconstruction of heating system

Adoption of lotgym Energy Saviigpgramme

Construction of condensateéranval unit

Energy saving equipment on brewing lines No. 2 and No. 3

1998
2008
2009
2010
2010

page 21

Refrigeration and compression shop (RCS) recycling water supply recong2@ddtion
RCS heating system reconstruction using waste heat
Reconstruction of heat supply system and grain drying condensate remogghgystem
Oboloiis listed in the State Register of manufacturers implemersengrener®@ni4

projects

2011
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WORKING ENVIRONMENT

% w

. ) “’
SAFETY AND OCCUPATIONAL COND|T|ONS “

Rights of the corporation's

employees are provided for by:
Collective Bargaining Agreement—————
»  Trade Union Committee

© OHSA38001:2003ystem

not laterthanin 3 monthshe corporation
shallinforntheemployeesfthechangen
the formof incorporatiomgorganisatiaor

°  LabourCode of Ukraine bankruptcy SerhiiBloshchanevygh
®  UN Global Compact framework *10®% of employeesf PJSCObolorare Chairman of the Supervisory Board, Director for
coverethyBarganinggreement Personnel and WelfapHu man ri ghts ar e

Trade Union Committee

) ) are not violated, people can fail to notice them. As soon as
founded ih982In 2015, included 496 members

they are taken away, it can put a human life in danger.
Obolomprovidetabourights and safety for all its

employees, so each of them can feel the care and support
of our corporate familyeée



Amount of employees

Total number of employeespeople 6299

Distribution of employees by the age

18 34years people 2016
35 49years people 2394
50 54years people 819

>55years people 1070

Distribution of employees by the level of
employment

97,83% fdilme employees

2,17% patime employees

Fulitime people 6032

Paritime people 267

Distribution of employees by gender
28,9% women

28,9% men
Women people 1812
Men people 4487

Distribution of employees by the specializat

62% workers

34.6% engineering and technical staff
Workers people 4193

Engineering and technical gpafbple 2106

6074

1944
2308
790

1032

5915
159

1744
4330

4048
2026

6006

1922
2282
781

1021

5838
168

1696
4310

4034
1972

5680

1817
2101
740

1022

5339
341

1590
4090

3862
1818

5296

1700
2098
757
753

5181
115

1535
3761

3306
1834

page24

ANNUAL REPORZ015

Distribution of employees by the enterprises

Main Kyiv 3136 3006 2882 2695 2477
brewery
Zi blerewerp s Fastiv 498 501 423 375 351
Krasylivske Krasyliv 700 693 752 680 679
Mal t pQObalar Chemerivtsi 957 909 991 967 989
Agrod str
Production Comple: Oleksandria 306 354 347 346 334
Okhtyrkarewery Okhtyrka 264 258 248 245 254
Bershathtegrated  Bershad 127 93 97 105 103
plant
Beverage plant* Sevastopol 169 164 157 157 157
Diatkivtski Kolomyia 142 96 109 110 109
Data of 2013

60 average staff turnover in the corpc

connected with the situation in the beer and soft drinks industry over the last few years
well as the impact of economic and social risks

The Corporation adheres to the basic principles, declarations, laws on human rights and
against the use of forced and child labor.
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LIFE AND HEALTH ANNUAL REPORID1S

OCCUPATIONAL SAFETY

The occupational safety system includes a range of tools for securing of safety
and propetabourconditions:

~~~~~~
~

OHSAS 18001:2@Dccupational Health and Safety Management

Systems Svetlana Gerashchenko
A Occupational safety and health monitoring Occupational Safety Assistant Manager to the CBlain]SC "Safety
A Workplace certification and comfort of employees is a priority in our cQipplamgyesting in
A HSE Committee education and training on behavior in unexpected situations for employees. In
A Hazard identification and risk assessment registers order to improve working conditions every year more than 100 new workplaces

passing needed certification. After all the work of the corporation depends on the
welbeing of every employee ".



UAH million 3,56 5,22 3,45 4,07 3,63 2,02

THE RANGE OF SAFETY MEASURES WERE
ORGANIZED IN CORPORATION IN 2014

AJAH 177.3 thousavas invested into organizing and certifying the workstations at A

theObolorCorporation companies in 2015.

AL42 workstatioinsthe structure@bolorCorporation were certified in 2015.
Ao prevent accidents among the employees, the company @&4formed
occupational safety inspedtia2315.

A& .2 thousand employee4166 of the total personnel, underwent training and
knowledge tests in occupational safety in 2015.

page26
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In 2015approximately 254 persons, oro B total numbe©Odiolon

Corporation employees, were people with special needs. Those are employees at
various stages of heart disease, cancer, eye disease, diabetes, and musculoskeletal
issues. Although most of them work as trade agents, some employees are engaged in
the production.

Specialabourconditions

flexible work schedule

medical and preventive facility

social benefits (health improvement and material aid)
medical examinations

social adaptation

oo To T o

Employees with specia tsfy* 273 279 270 229 254

needs
1st category disabled s’ 1 2 1 1
people
2st category disabled s 28 88 22 71 75
people

3st category disabled s’ 84 189 90 157 178
people
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LIFE AND HEALTH WAY OF LIFE ANNUAL REPORIDLS

HEALTH AND HEALTHY

A health centre and jams. Besides, | spend less than 15 minutes getting to work by bike. The bicycle is a
. A~ . vehicle for the soul! | would like to see bicycles becoming a fashion trend of a free, hea
dentistos off iakd€poWiRIVE way of lifes

[¢ " q

A

established

Oleksandodriahoychief of medicine at
Obolo®®J SC: ¢We are const |
healthcare monitoring of our employees, |
consulting them and rendering first aid. It is
important for each member @itibon

team to feel confidence and support. The
team of medical specialists safeguards the
health of company employees on a daily
basi se

Organization of preventive activities

= __ B o Mq{igaDolynskaexpert of USAID Strengthening

Tuberculosis Control in Ukr

important to obtain timely information, particularly health
relatedObolorares about its employees in this area
and has for some time now engaged USAID experts to
conduct the Alkrainian Tuberculosis Prevention
Weeke.

Gym | - Area lectures

YuriiTymoshenkgs ecurity servi vikalYRorzlifDYcfor of Medical Scieiices
a cycle of events: viohome work. And each day w Professor of Institute for Hygiene and Medical
feel more and more tired. | find it important to rest Ecology: ¢Timely informatic

spiritually but also physically. Itis good to have a advantage in the prevention of different diseases.
opportunity to release oneself from the work day t It is particularly important for people who, due to
spend stredsee time in the gym and return home i work load and family duties, do not have access to
good moode. information on safe food;duglity water and
environment é

Bicycle parks installed

Oksandorbelyukeconomics department specialist:

¢Why do | choose a bicycle? It is a healthy and
environmentally friendly means of transportation which is not

affected by traffic
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ETHICS AND EQUAL RIGHTS ANNUAL REPORIDLS

‘ ~
1(:::) ‘l' ) “9?3;5-221
N W J Paad

CODE OF ETHICS  ETHICS COMMITTEE HOTLINE BOXES OF THRUST

Aeam work Ethical grievances response mechanism 0 800 507 300 _ _
Ariendly working Ethical issues block Ad d-l thona | appea ls
environment u unethical, illegal behavior in the

company

Auccess motivation



ETHICS AND EQUAL RIGHTS
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GENDER PLAN

1.Gender issues commissioner

2.Equal opportunities for men and women in

salaries
career growth
parental leave
professional
development

Do I T Do

3.Benefits for young parents

Aadditional parental leave for parents with
children under 15 (+10 days to the
mandatory one)

Afamily resort holiday packages

Anholiday presents for children of the
employees

Aannually oréme health improvement
benefit

Amarriage and childbirth benefits

Ukraine is rated
6 7thout of 142
countries under
the Gender
Equality Index

UAHA41280

in childbirth benefit
was paid in 2015 in
Ukraine

Equal opportunities

In 2013 th@bolomrorporation, in cooperation with the League of Social Workers,
joined the EU project titled Back to Warodraenmie aimed at improving
laboupractices of employees with family resporisibdgiesvho return to work

after parental leave.

*Details on the project can be found in the section Successful Péactices
Reintegration of Employe®@Back to Work project

During the reporting period there were no cases of discrimination

against employees in the corporation structures.

STRUCTURE OF EMPLOYEES WITH FAMILY
RESPONSIBILITIES OF OBOLON PJSC

Description Men Women Total
Pregnancy and childbirth leave - 26 26
Parental leave for parents with chils - 53 58
under 3
Parental leave for parents with chils - 16 16
from 3 to 6 years old
Working with children under 3 289 16 305

Working with children from 3 to 6 314 67 331
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IN2014 t he company, together with Denisbd

A On site (individual training) school, organized the following courses for marketing and export department experts

A Special courses of the Kyiv company:

A Contractual training in Institutes of Advanced Training A 90 hour s 0 f. foreign language training
A 60 specialists sat | anguage courses
For more than 11 yedi® regional compan@kiityrkeown manages the
retrainingpecialisation person: 68 42 29 31 112 advanced training school for employees, offering courses in Economics and
(individual training) Management, Effective Sales Management and Production Training School. Annually

up to 100 employees take the school 6s

advanced training of person: 571 741 614 566 688

employees wal Yy 3SNDE SELISNI aasSaavySyi
WSO systems certification committee

advanced training for person: 579 528 631 557 553 wOutput assessment

managers and specialists
. FaSR 2y GKS SyLX 2eSSQa FaasSaavySyd GKS
decisions regarding

¢ compliance with work duties
¢ salary rises

Average training duration for a speciali$6tbtalss G career advancement

All employees of the corporation (regardless of gender, position or functional G inclusion into the talent pool
responsibilities) are eligible and applying for training within or outside of the cgmpany

Laboratory examinations person: 84 65 71 67 33

persons 326 306 302 314 336
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MATERIAL INCENTIVES UAH 5 047
System of remuneration for the employees T average salary at
Obol ti
Official declared salary corﬁ;;\?égafxggding
Gender balance in salaries Sevastopilant

40hourworking week agtiourworking day
Material incentives system

Salary tipe Personnel category Payment form UAH 12 9
)
Time-rate Workers, drivers, security Actual hours worked .
millions
guards, etc
- ) of financial aid was
Piece-rate Production personnel Actual scope of work provided to fiitine
performed employees *excluding
Sevastopilant

*Equal pay (regardless of gender) that is based on experience, functional responsibilities and position.
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INCENTIVES AND MOTIVATION ANNUAL REPORZD15
NON-MATERIAL INCENTIVES CORPORATE CULTURE AND TRADITIONS
Social package for employees Donorshipnovement

A transfer of employees i 70permanetiood donors

A modern medical centre i 38dlitresof bloodwere donateoverl4years of the

A subsidiseieals movement's operations

A gym Corporate volunteer movement

A gift products for special occasions i quarterly trips to tMestyshchHeoarding school in Kyiv

A material benefits Region

A resort holiday packages i voluntary fundraising for ATO soldiers

I seasonal wear collection for FTCH

Sports movement

1 10 football teamsdholorJSC

I 2 football tournaments

iPl ant Championship and Presidentds Curg
T annual football tournament of distribution teams

Corporate media

T daily newsletters

T monthly review media

i quarterlyisnykournal
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FINANCIAL AND ECONOMICS RESULTS ANNUAL REPORID15

More indicatorsfimfansiadnd economic results are on the wiiegie obolon.ua

and on theocial report siteeport.obolon.ua


http://obolon.ua/
http://report.obolon.ua/

page35

SUSTAINABILITY REPORT OF OBOLON CORPORATION

PRODUCTION INDICATORS ANNUAL REPORID1S
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Obolonis one of the largest Ukrainian

¢ V2 5

% ;' ! employers in the food industry. The
]u CERY vv\'\.-«:} 5 company engages the employees directly
“' B das -1 - ¥ %a? from the cities and villages of its
" &

production capacities. In many regions
Obolomproduction facilities are core
budgetforming companies. In 2014,
Obolonwas rated among the three largest
employers of thagroindustriatomplex.

. 'il

;""" >

EMPLOYMENT

Population numbers at 1 Number oObolon
January 2016 (State employees in regional
Statistics Service) companies in 2015




Last year the companyexpandedhe traditionakocial support
channelsn the regionawvherethe localcompaniesf Obolorare

locatedApartfrompartnershiwithlocalresidents,egionabffices
ofthecompanpegarto cooperatwithvolunteerservicemeand

defensivanitshospitalandthestate

Bershaélant PISC makes product and monetary donations to local
communities. Last year the plant initiated cooperation with regional
military units. In cooperation with the Without Borders international
charitable fund the company donated UAH 95 thousand for the
purchase of protective accoutrements for the mobilized forces

Kylv Region

Fasti\Brewing Company supports communities in various areas. Last
year the aid amountedAdd 228,1 thousand. The company
allocatedJAH 149,6 thousdodmedicine, accoutrements, fuel and
equipment.

The production complex in the t@lekstndriyeas been

operating a plastic bottle recycling prdj8gtdars. During this

time the plant gathet®dhousarntdnne®f plastic. Within the

project the company conducts active work with the local communities
on promoting awareness of ecological practices and cooperates with
local educational establishments for gathering plastics.
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Sumy Region
In 20150khtyrkBrewery PJSC allocatédH 29.6 thousdnd Ukrainian
Army antdAH 8 thousafal local community.

Within the Social Partnership Agreement@hmtieeivtSiettlement

Council, the malt plant alloti#¢t254,8 thousand. The company donated
aboutUAH 91 thousafwdparts to repair military equipmaht.355.6

thousand allocatedvankovetskiyorodokillage council district, Khmelnitsky
region.

OboloKrasylivskeompany concluded Social Partnership Agreements with
Krasylitown andfavorovetgillage Councils. During the year the company
gathered2.9 thousamilof drink&r the community initiatlvA$$66.3
thousandolocal commundiyarityassistancand buil® sports and
playgrounds in the region. The employeesldARBRIE Bousantbr

military officers.

lvano-FrankivskRegion

Diatkivtsirivate JSC provides aid to the Social Rehabilitation Center for
Disabled ChildrerKmlomyiand the local geriatric home. The company
allocatetddAH 10 thousaiwd the needs of the local community. Aid to military
officers amountedtaH30 thousand.



EFFICIENT ACTIVITY
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TAXES

RELATED INDUSTRIES

The companies of the corporation form the budget revenue at the territories whéke thep@eidz@ H Jwids 02 © § ©' © pagtayrant business, trade

are located.

2011

2012 2013 2014 2015

OBOLON'S SHARE IN FILLING LOCAL
BUDGETS IN 2015

Kyiv
Sevastopol
Oleksandria
Kolomyia
Okhtyrka
Fastiv
Krasyliv
Bershad

Chemerivrsi

~2
*

58
11,5
11,8
3,9
10,8
3,3

¢t jdisdissl ¢ d

1 workplace in brewery Oboloras a network of brand outlets in the
generates regions where its comparlies are Iocgted.
A 1 workplace in meliffea aa@panyds drinks ca
marketing trade networks within the country and
A 1 workplace in pa@¥®hg and
logistics
A 1 workplace i n t rSecondaryresources recycling (PET
A 1 workplace in agbottles, brewerd6s grains
A 11 workplaces in the t_er%ila_ry _ _
industry In 2008, a Im_e_o plastics r_ecycllng_ for rim band
was opened éirovohraRegion. During 8 years
of recycling 10.2 thousande®f PET bottles
Agroindustriatomplex (barley, wheat, provided material for 4.4 thousandf
corn, hop, malt, etc.) tension and packaging bandObb®mplant in

Agricultural production of the corporation is Kyiv recycles thealled brewer's grain, which
focused i@hmelnytskigiegion. Itincludes s brewery waste, and exports the product to the
a research and development household, EU and Israel. Over 7 years of recycling the plant

seed plant, agrarian firm, 17 thousand has produced 183.6 thousame®f grain
hectares of crop areas and a malt plant

producing 120 thoustomhe®f malt
annually

Packing (PET, glass, tin cans)

Logistics and transport

In 2015, established logistics and transport
infrastructure provide®ioolomrinks export to

Obolomas its owprefornproduction facility 39 countries

at its0leksandriydant. In 2012, the company
adopted tufl8r@ands25andard of 1
litre light PET bottles. It is more

environmentally friendly and more cost

effective for the company



RISKS
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Forecasted risks

A Increase of excise rate forlpeEd0% from UAH.24 to UAH

2.48n 2015
A Excise ratef 5%for beer sales in retail networks

An 2015, the beer market in Ukraine debrekasd
Aannual average of production capacities in the industryab@danted
A ack of transparency in distribution of tax revenue
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Risks can arise both due to forecasted and
unforecastedituations. They all endanger the
reputation and sustainable development of the _
corporation. During the reporting pei@ublon ey
faced a range of economic and social risks which ‘ i =
impacted the staff and other stakeholders of the
corporflt_ion.

L4

—
=

UNFORESEEABLE RISKS
Depreciation of hryvna

USD change rate  from the beginning of the in 6 in2 in 1 month
year months months
23,9 -78 -36 -12 -7

: 1

Increase of raw material, energy resources and logistics services cost
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Consumer confidence index (CCl) is a trend indicator of changes of consumer demand among the
population
CCl in 2015
January February March April May June July August September October November  December
45,8% 41,1% 41,8% 41,4% 45,6% 48,8% 43,2% 46,9% 47% 47,9% 50% 53,1%
*according BfK Loss of traditional sales regions
Autonomous Republic of Crimea
Beer is not an essential product. A On 16 March 2014 the Crimean Peninsula was annexed by Russia
A drop in income of the population = a drop in beer consumption. A In July 2014 tMerkhovnRadaof Ukraine introduced a range of trade and financial

restrictions for Crimean manufacturers

Hostilities in the east

On 14 April 2014 the-Emtorist operation (ATO) was started. Decree of the President of

Ukraine No. 405/2014. Aoss of 8% of sales markets by beer manufacturers

Year of the ATO. Results Acessation of product supplies to the peninsula

? o tha9 thousangeople have died Andefinite status of the soft drink plant of the corporation in
21 thousangeople were injured Sevastopil

1,9 milliorpeople became internally displaced
Overl?2 thousangroperties were destroyed
* According to the data of the UNO, State Migration Service of Ukraine, Ministry of Social Policy and

military analysts
IMPACT

A oss of%sales territories in the occupied Donetskhanegkegions
Anarehouses robbed in Donetdkudiamsk

A oss of jobs of the company's sales teams in the zone of the ATO
Avore than 100 company employees were mobilized






